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Vision Statement 

Peterborough County is a very special place for people, where planning and 
stewardship protect a diverse landscape, lifestyle and sense of community. 

 

To achieve this vision, the County will: 

 

 Respect and protect its traditions of rural lifestyle 

 Maintain and enhance its quality of life through managed, orderly growth 
and development 

 Protect the integrity of the environment 

 Preserve and promote the County’s heritage and culture 

 Provide an efficient, helpful and cost-effective form of county government 

Peterborough County – A Brief History 

The County was founded as the District of Colborne in 1838, centered around 

Peterborough, which became the County of Peterborough in 1850. In 1862, the 

County was re-divided into Peterborough County, Haliburton County, and Victoria 

County (now the City of Kawartha Lakes). In June of that year, the district 

magistrates, with the Hon. Thomas Stewart ruling, approved the construction of a 

court house and jail. Joseph Scobell's plans for the buildings were accepted and 

the foundation stone was laid by Sir George Arthur, Lieutenant-Governor of 

Upper Canada on August 25, 1838. At a cost of over 7000 Lire, the court house 

was completed in 1840 and the jail in 1842 with stone quarried from Jackson's 

Park, adding to the community structures of notable size and design. 

In 1862, various municipal changes resulted in the distinguished stone building 

becoming the headquarters for the County of Peterborough solely. During the 

mid-1900's, a registry office was added to the south end of the building, and in 

the years following, the jail was built at the rear of the Court House. Renovations 

in 1878 removed the original cupola which lit the courtrooms, and various 

renovations over the years have changed the appearance of the entrance and 

central section of the building. The matching stone north wing was built during 

1927-1929. Considered, architecturally, to be one of the finest court houses in 

Ontario, the historical significance of Peterborough County's Court House was 

designated by the Archaeological and Historical Sites Board of Ontario in 1958. 

Renovations during 1959-1960 resulted in the modern south wing, once occupied 

by the registry office, but now occupied by County offices. 

The historic County Jail was built in 1845 and was operated by the Province of 

Ontario as a jail facility until 2001 when an inmate riot structurally damaged the 

building and it was permanently closed.  In 2016, County Council approved the 
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respectful strategic demolition of the historic Peterborough County Jail and the 

creation of the Heritage Jail Park.  During the demolition, staff and contractors 

located an original time capsule that was placed at the site by constructors in 

1864.  We have maintained a large part of the original structure, doors and cells 

so that visitors can get an appreciation for life and work at this amazing site.  In 

2017, as part of the County's 150th celebrations, we placed interpretive panels at 

the site to tell the stories and history throughout the years. 
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Crest vs. Logo 

In 2015 County Council adopted a new County Logo.  

Peterborough County Logo: 

 

The Peterborough County logo was designed to reflect the image of the 

Peterborough County gateway sign on Highway 115.  The gateway feature was 

intended to be more than simply a welcome sign at the side of the highway: our 

design draws on fundamental elements and imagery of the County to create a 

tableau that evokes an experience of place. 

The Design 

The overall design is simple but memorable, each image chosen reflects 

distinctive qualities of Peterborough County: 

Birds 

Movement, flight, freedom, migration, the north, water, Kawartha Lakes 

Wheat 

Agriculture – Red Fife wheat 

Grasses 

Marshlands, water, nature, environment 

The Corporate Logo was created to strengthen Peterborough County’s corporate 

image and influence perceptions of the “County” through consistent presentation 

in print, visual and internet communications.  

History of the County Crest: 

The County of Peterborough crest featured was created in the 1960’s.  (Although 

we became the County of Peterborough in 1850, the crest was designed 110 

years later!).  Since the design of the crest, the County has continued to undergo 
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amalgamations and changes, but the crest still identifies and symbolizes the 

main elements of our County. 

First, the 16 maple leaves surrounding the crest represent the 16 townships that 

made up the County of Peterborough at that time (in alphabetical order: 

Asphodel, Belmont, Cavendish, Douro, Dummer, Ennismore, Galway, Harvey, 

Havelock, Lakefield, Methuen, North Kawartha, Norwood, Otonabee, Smith, 

South Monaghan).  Cavan Millbrook North Monaghan Township joined us in 

1974.  The townships have now amalgamated into 8 separate townships within 

the County (Asphodel-Norwood, Cavan Monaghan, Douro-Dummer, Havelock-

Belmont-Methuen, North Kawartha, Otonabee-South Monaghan, Selwyn and 

Trent Lakes). 

The Irish thistles in the top corners of the crest represent the Irish immigrants that 

settled this area.  In 1825, Peter Robinson (member of Legislative Assembly of 

Upper Canada) had arranged for 2,000 Irish to settle in Scott’s Plains as part of 

an experimental emigration plan.  Scott’s Plains was later named Peterborough 

in Robinson’s honour.  Peterborough was incorporated as a town in 1850 

(population 2,191). 

The four pictures or emblems within the crest represent the four major highlights, 

if you will, of our County.  We are known for our hunting and wildlife (the stag), 

fresh water lakes and fishing (the fish), our agriculture (sheaf of wheat) and the 

Peterborough Liftlocks.   

The crown at the top of the crest is the King’s crown.  We’re not sure why the 

King’s crown was chosen, since the Queen was actually ruling at the time.  

Perhaps the artist was only familiar with drawing the king’s crown. 

The banner along the bottom, of course, provides artistic opportunity in keeping 

with crests to title it as the County of Peterborough crest. 

For ceremonial purposes, flags and official ceremonies, the traditional 

County of Peterborough crest will continue to be utilized and displayed.   
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Council Governance 

Council Composition and Term of Office 

Peterborough County is an upper-tier municipal government that is comprised of 

eight lower-tier municipalities.  The Mayor and Deputy Mayor of each Township 

sit on County Council.  The Warden is elected for a two-year term.  The Deputy 

Warden is appointed for a two-year term by the Warden. 

Council meetings occur on the 1st and 3rd Wednesday of the month. 

Meetings commence at 9:30 a.m. (unless otherwise amended by County 

Council) and are open to the public. Doors to the Council Chambers open at 8:30 

a.m. 

Unless otherwise noted, Council meetings are held at the Peterborough County 

Court House, 470 Water Street, Peterborough, ON.   

Lunch is provided and meetings usually end between 1:30-2:30pm. Council is 

reminded that there should be no discussions related to furthering the business 

of the corporation during any break or lunch.  

County Council holds a summer recess during the month of July; there are no 

regularly scheduled meetings at that time.  Agendas and minutes will be posted 

to our online Agendas and Minutes web page.  

 

 

Members of Council for the 2018-2022 term 

Township Mayor Deputy Mayor 

Township of Asphodel-Norwood Rodger Bonneau Bernadette Vanderhorst 

Township of Cavan-Monaghan Scott McFadden Matthew Graham 

Township of Douro Dummer J. Murray Jones Karl Moher 

Township of Havelock-Belmont-Methuen Jim Martin David Gerow 

Township of North Kawartha Carolyn Amyotte Jim Whelan 

Township of Otonabee-South Monaghan Joe Taylor Bonnie Clark 

Township of Selwyn Andy Mitchell Sherry Senis 

Municipality of Trent Lakes Janet Clarkson Ron Windover 

The Municipal Election was held on October 22, 2018 

  

https://peterboroughcounty.civicweb.net/filepro/documents/110124
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Duties of Warden 

 

It shall be the duty of the Warden: 

 To open the meeting of Council by taking the chair and calling the 

Members to order; 

 To receive and submit, in the proper manner, all motions presented by the 

Members; 

 To put to vote all questions, which are duly moved and seconded, and to 

announce the result; 

 To decline to put to vote, motions which infringe upon the Rules of 

Procedure or which are beyond the jurisdiction of Council; 

 To restrain the Members, when engaged in debate, within the Rules of 

Procedure; 

 To enforce on all occasions, the observance of order and decorum by the 

Members and any other persons present in the Chamber; 

 To call by name, any Member persisting in breach of the Rules of 

Procedure and to order him or her to vacate the Chamber in which the 

meeting is being held; 

 To authenticate by his or her signature, when necessary, all By-laws, 

resolutions and minutes of Council; 

 To inform the Council on any point of order as seems necessary; 

 To represent and support the Council, declaring it’s will and implicitly 

obeying its decision in all things; 

 To perform other duties when directed to do so by a resolution of Council; 

 If he or she considers it necessary because of grave disorder, to adjourn 

the sitting without the question being put, or suspend the sitting for a time 

to be specified by him or her; 

 To ensure that no person except a Member, officer or employee of the 

County of Peterborough is permitted to enter upon the floor of the 

Chamber during the sittings of the Council without permission of the Chair 

or the Council. 

 The Warden shall be, by virtue of the office, a member of all Committees 

with the same rights and privileges as all other members. 

 

Duties of the Deputy Warden 

Deputy Warden shall mean the County Councillor appointed by the Warden.  The 

Deputy Warden shall perform the duties of the Warden in the Warden’s absence 

or at the request of the Warden. 
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Procedural By-law 

County Council makes its decision by passing resolutions and by-laws.  County 

Council must conduct itself in accordance with its Procedure by-law and must 

meet regularly in a public forum.  The Municipal Act includes provisions to 

consider matters in closed session (“in camera”).  However, the matters that may 

be discussed in closed session are restricted, such as those related to personnel, 

or disposition of municipal assets. 

A Resolution: 

 Is passed by Council 

 Must be in writing 

 Directs a course of action 

 Approves a policy 

A Motion: 

 Is a proposal by a Member of Council or Committee 

 Resolves a matter and effects a decision 

Recommendations: 

 Committees and sub-committees of Council may make recommendations 

to Council 

 They are not required to be in writing, because they will be included in the 

minutes and considered by Council 

 Recommendations have no force or effect until approved by Council 

 When recommendations are considered by Council, they may be grouped 

on the agenda as “Consent Items”, voted on collectively rather than 

individually, and approved (or amended) by a resolution 
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By-laws: 

 A by-law is an enforceable “law” (for example, Traffic By-law, Sign By-law) 

 A by-law may authorize the Warden and Clerk to sign documents and to 

make agreements 

 A “Confirming By-law” is passed as the last action of Council at any 

Council meeting to confirm the proceedings of that meeting 

 By-laws are read one time and deemed to have been read three times 

before passed by Council and signed by the Warden and Clerk 

 By-laws are voted on in one motion 

Notice of Motion: 

 Notice of all new motions shall be given in writing and signed by the mover 

either at a meeting of Council or Committee, but shall not be debated until 

the next regular meeting of either or delivered to the Clerk not later than 

Tuesday noon preceding the date of the meeting at which the motion is to 

be introduced 

 The motion shall be printed in the agenda for the next meeting and for 

each succeeding meeting until the motion is considered or otherwise 

dropped 

 When a Member’s notice of motion has been called from the Chair at two 

successive meetings and not proceeded with, it shall be dropped from the 

agenda 

Procedures – Voting and Appointments 

Voting at a Meeting 

 The Chair of a meeting may read or state orally the motion before debate 

 A Member of Council may move an amendment to the motion.  It must not 

be contrary to the motion 

 Once an amendment has been moved, it is voted on before the main 

motion, then the main motion (as amended) is voted on 

 The Chair calls for those in favour (usually by a show of hands), then calls 

for those opposed, and announces the vote – carried or lost 

 If a member disagrees with the announcement by the Chair that a motion 

is carried or lost, the member must object immediately to the Chair’s 

declaration 

 Every Member present at a meeting of the Council , except for the 

Member occupying the Chair, when a question is put, shall vote thereon 

unless prohibited by Act or by the Rules of Procedure. In this case, the 

Clerk shall record the name of the Member and the reason that he or she 

is prohibited from voting 

 If a Member does not vote when a question is put, he or she shall be 

deemed to have voted in the negative 
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 A motion is “carried” by a simple majority vote of those present, except in 

certain circumstances with are outlined in the Procedure By-law or by 

provincial legislation (some motions require two-thirds majority to carry) 

 In the event that the number of members voting in favour or and the 

number opposing a motion is equal (a “tie vote”), that motion is deemed to 

have lost as it failed to receive a majority vote 

Recorded Vote 

 When a recorded vote is requested by a Member, or is otherwise required, 

the Clerk shall record the name and vote of every Member on the question 

 The Member who made the request for the recorded vote shall vote first, 

followed by: 

i. The Mayor of the Township of Selwyn 

ii. The Deputy Mayor of the Township of Selwyn 

iii. The Mayor of the Municipality of Trent Lakes 

iv. The remaining members who have not yet voted shall vote in 

alphabetical order of the Township name until all members except 

the Warden or Chair have voted; 

v. the Warden or Chair 

Weighted Voting 

County Council utilizes a weighted vote system whereby all Councillors’ votes 

count as 1 with the exception of the following: 

 Mayor of Selwyn – 3 votes 

 Deputy Mayor of Selwyn – 2 votes 

 Mayor of Trent Lakes – 2 votes 

Why we have Weighted Voting 

Effective January 1, 1998, the County was restructured from 18 municipalities to 

9.  The following table sets out the representation on County Council and the 

number of votes held by each Reeve and Deputy Reeve from January 1, 1998 to 

December 31, 2000. 

Municipality Reeve Deputy Reeve 

Asphodel-Norwood 1 1 

Havelock-Belmont-Methuen 1 1 

North Kawartha  
(Burleigh-Anstruther-Chandos) 

1 1 

Cavan-Millbrook-North Monaghan 1 1 

Douro-Dummer 1 1 

Lakefield 1 1 

Smith-Ennismore 2 1 

Galway-Cavendish and Harvey 2 1 

Otonabee-South Monaghan 1 1 
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Effective January 1, 2001, there was a further amalgamation when the Village of 

Lakefield joined the (former) Township of Smith-Ennismore.  At the time, the 

Township of Smith-Ennismore, Township of Douro-Dummer and Village of 

Lakefield held negotiations and, in discussions with Township staff, and it 

appears the votes formerly held by the Village of Lakefield rolled into the newly 

amalgamated Township of Smith-Ennismore-Lakefield.   

This voting structure was approved by County Council and submitted as a 

proposal to the Minister of Municipal Affairs in October 1999.  The Minister 

considered the County’s proposal and subsequently approved that submission by 

Order in Council.  The following is the structure proposed and what we now have 

on Council: 

Municipality Reeve Deputy Reeve 

Asphodel-Norwood 1 1 

Havelock-Belmont-Methuen 1 1 

North Kawartha  
(Burleigh-Anstruther-Chandos) 

1 1 

Cavan-Millbrook-North Monaghan 1 1 

Douro-Dummer 1 1 

Smith-Ennismore-Lakefield 3 2 

Galway-Cavendish and Harvey 2 1 

Otonabee-South Monaghan 1 1 

 

  



Page 17 

Council, Committees & Outside Boards 

Peterborough County mandates the following Advisory and Standing 

Committees: 

 Accessibility Advisory Committee (1 Councillor) 
 Age-Friendly Peterborough Advisory Committee (1 Councillor) 
 Agricultural Advisory Committee (2 Councillors) 
 Awards and Bursaries Committee (Warden and 4 Councillors) 
 Cenotaph Advisory Committee (Warden or Warden designate) 
 Fairhaven Committee of Management (Warden and 1 Councillor) 
 Greater Peterborough Chamber of Commerce Board of Directors (1 

Councillor) 
 Joint Services Steering Committee (Warden and 3 Councillors) 
 Lang Pioneer Village Museum Advisory Committee (Warden or Warden 

designate and 1 Councillor) 
 Nominating Committee (Past Warden, Warden and 3 Councillors) 
 Peterborough County Federation of Agriculture (1 Councillor) 
 Peterborough County Land Division Committee (4 Councillors and 

Warden) 
 Peterborough Economic Development (County CAO and 5 non-elected 

appointees) 
 Peterborough Public Health Board of Health (Warden and 2 Councillors 
 Peterborough County-City Waste Management Committee (Warden and 2 

Councillors) 
 Peterborough Housing Corporation (1 Councillor) 
 Planning Advisory Committee (2 Councillors) 
 Public Hearing Representative on Planning Matters (1 primary and 1 

secondary) 
 Sign By-law Working Committee (Bush Country Signs) (non-elected 

members) 
 Warden's Advisory Committee (as determined by Warden) 

A Council member from each committee reports to Council under Committee 

Reports or the Liaison Reports Section. 

*Occasionally, ad hoc committees are formed. 
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Integrity Commissioner 

On May 30, 2017, The Modernizing Ontario’s Municipal Legislation Act, 2017 (Bill 
68) received Royal Assent.  The Bill amended various Acts, including the 
Municipal Act which requires a municipality to establish a Code of Conduct for 
members of Council of the municipality and of its local boards.  A further 
requirement is that the municipality appoint an Integrity Commissioner who 
reports to Council and who is responsible for performing, in an independent 
manner, the functions assigned by the municipality with respect to: 

 
a. the application of the code of conduct for members of council and the 

code of conduct for members of local boards or of either of them; 
 

b. the application of any procedures, rules and policies of the municipality 
and local boards governing the ethical behaviour of members of council 
and of local boards or of either of them; or 
 

c. both a. and b. 

 

These amendments will be proclaimed and come into force on March 1, 2019. 

At the May 16, 2018 County Council meeting, County Council appointed Robert 
J. Swayze as the Integrity Commissioner for the County of Peterborough.  Each 
of the participating municipalities, along with the County have entered into 
individual agreements with Mr. Swayze. 
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Closed-Meeting Investigator 

 

Section 239.2(1) of the Municipal  Act authorizes the County to appoint an 

investigator to investigate in an independent manner whether the municipality 

has complied with section 239 of the Act or of the procedural by-law in respect of 

a meeting or part of a meeting that was closed to the public and to report on that 

investigation.  If no investigator is appointed, the Ombudsman appointed 

pursuant to the Ombudsman Act shall be the municipal investigator.   

In accordance with the Ombudsman Act, under Bill 8, the Public Sector and MPP 
Accountability and Transparency Act, 2014, the Ombudsman was appointed 
authority to investigate complaints about closed municipal meetings held under 
the Municipal Act, 2001, as amended.  The Investigator as such shall conduct 
investigations upon receipt of a request to determine compliance with the Act or 
the Municipal Procedural By-law and to report on the result of such investigation. 
Procedure - Members of the public, including corporations, may submit 
complaints to the Ombudsman relating to compliance with the Municipal Act or 
the Municipal Procedure By-law for meetings or part of meetings that are closed 
to the public. All complaints will be treated as confidential at all times. 
 
Complaints should be submitted directly to the Ombudsman's office on their 
prescribed form which can be found on their website. All complaints must contain 
the following information: 
 

1. Name of Municipality 
2. Complainant's name, mailing address, telephone number and email 

address (if  applicable) 
3. Date of Closed Meeting under consideration 
4. Nature and Background of the particular occurrence 
5. Any activities undertaken (if any) to resolve the concern 
6. Any other relevant information 
7. Original signature 

 
Inquiries and complaints may be submitted by telephone to the Provincial 
Ombudsman at 1-800-263-1830 during regular office hours. 
 
  

file://///CNTY-FILE-2.County.peterborough/Corp/POLICY/COUNCIL/CO-10%20Procedure%20for%20Closed%20Meeting%20Investigation.docx
https://www.ombudsman.on.ca/Make-A-Complaint.aspx
https://www.ombudsman.on.ca/Make-A-Complaint.aspx
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Code of Conduct for Council & Local Boards 

 
Members of Council have the privilege of attaining elected office. That privilege 
carries significant responsibilities and obligations with respect to the public trust. 
In order to strengthen the role of Council and to enhance public trust with respect 
to the obligations of its Members, this Code is established to govern and regulate 
the ethical conduct of all Members. This Code also supplements other existing 
Federal and Provincial legislation and County by-laws and policies that govern 
Members’ conduct which include but are not limited to the following: 
 

 Criminal Code of Canada 

 Municipal Act 

 Municipal Conflict of Interest Act 

 Municipal Freedom of Information and Protection of Privacy Act 

 Occupational Health and Safety Act 

 Ontario Human Rights Code 

 Planning Act 

 County of Peterborough Procedural By-law 

 County of Peterborough Workplace Violence and Harassment Policy 

 

At the meeting of October 17, 2018, the Code of Conduct for Council and 
Local Boards was approved by Council.  
  

file://///CNTY-FILE-2.County.peterborough/Corp/POLICY/COUNCIL/CO-11%20Code%20of%20Conduct%20for%20Council%20and%20Local%20Boards.docx
file://///CNTY-FILE-2.County.peterborough/Corp/POLICY/COUNCIL/CO-11%20Code%20of%20Conduct%20for%20Council%20and%20Local%20Boards.docx
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Getting Around 

County Council meetings are held at the Peterborough County Courthouse – 470 
Water Street, unless otherwise noted.  
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Parking 

County Council parking spaces are located at the rear (south) lower parking lot 
off of Brock Street.  The County Council designated spots are marked with signs 
– Reserved for County Council.  
 

 

They are not specific to any member – any spot can be used.  
 
The Warden parks in the parking lot out front of the Court House in the 
appropriately signed spot (beside spot 19).  
 
The Deputy Warden parks in the South lot in the sign marked as Reserved for 
Deputy Warden.  
 
The parking gate automatically lifts when entering.  You will be provided with a 
County access card on your first day.  This card provides you with exterior door 
access and parking lot departure through proximity card readers.  You swipe 
your card in front of the reader to exit the parking lot gate.  If your card is lost, 
please notify facilities@ptbocounty.ca so that we can deactivate the lost card and 
give you a replacement.  

mailto:facilities@ptbocounty.ca
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County Owned/Operated Facilities 

County Court House, Heritage Jail Park & Victoria Park  

470 Water Street, Peterborough 

 

PCCP Bases (marked on map as ambulance) 

310 Armour Road (Headquarters), Peterborough 

1019 Clonsilla Avenue, Peterborough 

41 Concession Street, Lakefield 

31 King Street, Norwood 

2467 County Road 36, Buckhorn 

 

Public Works Depots (marked on map as star) 

713 County Road 4, Douro 

649 County Road 46, Buckhorn 

1275 County Road 24, Selwyn 

1111 County Road 10, Millbrook 
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Council Compensation & Benefits 

Council compensation is currently based on a per diem.  

Remuneration 

 
December 2018 
For the month of December 2018, remuneration or compensation for Council 
members will be as follows: 
 
Salary or Stipend Remuneration: 
Warden - $55,700 per annum – paid bi-weekly ($2,142.31 gross bi-weekly) 
Deputy Warden - $18,839 per annum – paid bi-weekly ($724.58 gross bi-weekly) 
Council Members – Committee or Convention (full day) $232.35; additional 
meeting in a given day - $116.18 
 
Bi-weekly pay dates in December fall on December 13th and December 27th.  
While the pay date is December 27th, processing will be completed early and will 
include everything submitted up to December 14th.  Anything received after this 
date will be processed if time allows; otherwise it will be included in 2019. 
 
Mileage - $.55 per kilometer from either the Councillor’s home or the Councillor’s 
municipal office (whichever is less), for the performance of Council and 
Committee duties. 
 
Benefits - All members of Council are provided with benefit coverage (Critical 
Illness, Accidental Death/Dismemberment/Disability, and Out of Province Medical 
Benefits (for County related business). 
 
Submitting Claims for Payment 
The Clerk’s office will co-ordinate the completion, authorization and submission 
of Council remuneration and expenses, and will submit to the County’s payroll 
office for processing. 

Change – January 1, 2019 – Council Remuneration 

Effective January 1, 2019, Council remuneration (compensation and benefits) will 

change.  The following provides the details related to the various components 

comprising Council remuneration. 

On January 1, 2019, all Council members will receive compensation based on an 

annual salary.  Salary will be paid out bi-weekly and is subject to mandatory 

withholdings as defined by Canada Revenue Agency: 

Warden                                              $50,600 ($1,946.15 gross bi-weekly) 

Deputy Warden                                  $25,839 ($993.81 gross bi-weekly) 

Council Salary                                    $16,926 ($651.00 gross bi-weekly) 
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The salary provided to the Warden, Deputy Warden and members of Council is 

inclusive of their time and service with respect to attending to County municipal 

matters including all meetings of Council or one of its boards, committees or 

formally established working groups.  This will include but not be limited to 

meetings of: 

 

 Regular Council 

 Special Council (i.e. Strategic Planning, Budget) 

 Accessibility Advisory Committee  

 Agriculture Advisory Committee 

Federation of Agriculture Committee 

 Lang Pioneer Village Museum Advisory Committee 

 Nominating Committee 

 Warden’s Advisory Committee 

 Age-Friendly Peterborough Advisory Committee 

 Fairhaven Committee of Management 

 Greater Peterborough Chamber of Commerce 

 Peterborough Housing Corporation 

 Awards and Bursaries Committee 

 Peterborough County-City Waste Management Committee 

 Peterborough Public Health 

 Joint Services Committee – Peterborough County – City 

 Peterborough County Land Division Committee 

 Events which are ceremonial or social in nature 

 Community meetings, functions or events 

Ad-hoc/Special Project Committees or Working Groups 

 Statutory and Non-statutory public meetings, open houses, etc. 

Meetings of community groups & organizations, special interest groups, etc. 

 Conferences, training, conventions, workshops, seminars, etc. 

 
The Deputy Warden and Councillors will be paid a “per diem” rate for each day at 

$150 or each half (1/2) day at $75, in additional to the annual remuneration, to 

cover exceptional circumstances for events not covered in the list above as 

established by Council through resolution and/or by-law. 

 

Any member of Council requested by the Warden or Deputy Warden to attend an 

official function in the Warden’s capacity shall receive per diem according to 

provisions above. 

 

Voluntary attendance at a meeting shall not be considered for compensation, 

except where as approved in advance by the Warden and CAO. 
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Pay Dates and Submission Deadlines 

For the year of 2019, the pay dates and periods covered are as follows: 
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Appointees to Local Boards/Committees 

Members of Council appointed by Council to local boards and outside agencies 

shall not be eligible to be paid by the local board or agency a per diem for 

attendance at meetings.  If such per diem is provided by the local board/agency it 

will be payable to the County to offset overall Council remuneration salary costs. 

 

The County shall pay for a maximum of two (2) tickets plus mileage to attend 

functions related to the work of a Board or Committee to which a member of 

Council has been appointed.  Only Committee or Board appointees are eligible to 

attend their respective Committee or Board-related function.  No per diem shall 

be applied for attendance at such functions. 

Vacation 

Each member of Council may be absent for up to four (4) of the meetings 

provided appropriate notification was given.  If a Council member is absent for 

more than four (4) meetings as defined above due to vacation, the remuneration 

for such Council member will be adjusted by the per diem rate as defined in 

remuneration section above. 

Pregnancy 

A member of Council may be absent from meetings of Council with paid 

remuneration for three (3) consecutive months due to pregnancy.  If a member of 

Council will be absent for longer than three months, the County shall provide an 

unpaid pregnancy leave in accordance with the Employment Standards Act, 

2001. 

Medical Illness 

If a member of Council is absent from one (1) months’ meetings due to illness, 

s/he shall provide Council with a note from a qualified medical practitioner.  Upon 

receipt of such medical, a member of Council may be absent from meetings with 

paid remuneration (salary) for three (3) consecutive months.  If such member of 

Council will be absent for long than three (3) months, Council may consider 

extending the leave of absence without remuneration. 

 

Effective January 1, 2020 and for each remaining year of the term of Council, 

annual remuneration will be adjusted in accordance with the Ontario (all goods 

included) Consumer Price Index (CPI) for September of the previous year. 

Expenses – Conventions/Training/Conferences 

Members of Council shall be entitled to attend an approved 

convention/conference/training event and shall be eligible to have expenses 

related to the event paid.  Such expenses will be limited to registration, mileage 

(or out of pocket travel expenses such as bus, train, cab), accommodation at the 

posted convention rate, and a sixty-five ($65.00) dollar meal allowance (alcohol 

not permitted) per day upon submission of registration, accommodation, meal 
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and parking receipts, for a maximum of three (3) days in attendance at the 

convention. 

 

County Councillors, with the exception of the Warden, are permitted to attend 

their choice of one convention or seminar held in the Province of Ontario 

annually: 

 

 Association of Municipalities of Ontario (AMO) Conference 

 Ontario Good Roads Association (OGRA) 

 Rural Ontario Municipal Association (ROMA) Conference 

 Ontario East Municipal Conference (OEMC) 

 Any other conference, convention or training event directly related 

to the services provided by the County as approved by Council. 

 

The Warden is permitted to attend conventions/seminars during his/her term of 

office, as required. 

 

The Warden has the authority to delegate any member(s) of County Council to 

attend a convention or seminar where the member(s) has reached his/her quota 

for the year, subject to adequate budgetary provisions. 

 

Any costs for a spouse/companion to attend such events shall be paid for by the 

member of Council and shall not be subject to expense reimbursement. 

Mileage 

All members of Council shall receive the same mileage rate as is approved for 

County officers and staff, as amended from time to time.  Members of Council 

shall be entitled to the mileage rate for the kilometres travelled, from either the 

Councillor’s home or the Councillor’s municipal office (whichever is less), for the 

performance of their Council and committee duties.  

 

The present approved rate is $0.55/km and is subject to change, typically on 

January 1st of a year. 

 

Should a Councillor need to attend back to back meetings in one day, the 

mileage payable shall be the actual mileage accrued from their Township office 

to the meeting, to the next meeting, and returning to the Township office. 

 

The Clerk’s office coordinates attendance at meetings, claims for additional 

stipends, mileage and any other eligible expenses.  Once approved, claims are 

sent to the Payroll Department for processing on the next available bi-weekly pay 

date. 
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Reimbursement for mileage is aligned with Canada Revenue Agency tax 

legislation as may be amended from time to time. 

Benefits 

All members of Council are provided with benefit coverage (Critical Illness, 

Accidental Death/Dismemberment/Disability, and Out of Province Medical 

Benefits (for County related business).  This is coordinated through the 

Corporate Services department. 

Remuneration Review 

Remuneration will be adjusted annually on January 1st in accordance with the 

Ontario (all goods included) Consumer Price Index for September of the year 

preceding. 

 

Staff are directed to conduct a comprehensive review of Council remuneration in 

the third year of the term of Council to ensure that Council remuneration remains 

competitive related to municipal comparators at the 50th percentile. 

Expense and Salary Pay Administration 

Council remuneration and expense reimbursement is processed according to the 

schedule established by the County based on a bi-weekly (every two week) 

processing cycle. 

2018-2019 Insurance Coverage Information 

The following provides details of insurance provided coverage for Peterborough 

County Councilors: 

Critical Illness (Note: If the Township has this coverage in their policy too only 

the greater coverage of the two will apply) 

Description*: 

This policy pays benefits to Insured Persons under age 75 who are diagnosed by 

a Canadian specialist with a covered critical illness and survives for thirty (30) 

days following the date of diagnosis or such longer period as described in 

Section 4 of the policy. This policy also provides a Medical Referral Assistance 

Benefit to Insured Persons under age 80 who are diagnosed with a covered 

critical illness.   
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 Covered Critical Illnesses: 

Life threatening Cancer $10,000 

Heart Attack $10,000 

Stroke $10,000 

Renal (kidney) failure  $10,000 

Paralysis $10,000 

Major Burns $10,000 

Coma $10,000 

Multiple Sclerosis $10,000 

Benign Brain Tumor $10,000 

  *Some exclusions apply.   

County Council Accident Benefits  

Coverage is provided to those members of Council and their spouses 
(under age 80). 

 

Benefits  

Accidental Death  $200,000.00  

Accidental Dismemberment  $200,000.00  

Accident Weekly Disability  $500.00  

County Council Out of Province Medical Benefits:  

Group Emergency Out of Province Medical While Engaged in the Activity of 

Travel Outside Province of Residence (BUSINESS RELATED ONLY – under 

age 75) 

Trip Duration: Maximum 15 days   

Maximum Lifetime Benefit: $200,000 per Eligible Person   
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Corporate Profile 

Leadership Team 

The Leadership Team (LT) is the senior management team (CAO, Directors and 
Chief of Paramedics).  The LT represents all facets of the County’s governance 
structure and is responsible to implement the Strategic Plan and all corporate 
priorities.  LT ensures coordination and collaboration in service delivery and 
corporate priorities such as budget.  

 

 

Key Contacts: 
Troy Speck Chief Administrative Officer 705.743.0380 ext. 

2100 
tspeck@ptbocounty.ca 

Trena DeBruijn Director of Finance, Treasurer 705.743.0380 ext. 
2200 

tdebruijn@ptbocounty.ca 

Sheridan Graham Director, Corporate Projects & 
Services 

705.743.0380 ext. 
2500 

sgraham@ptbocounty.ca 

Patti Kraft Director of Human Resources 705.743.0380 ext. 
2300 

pkraft@ptbocounty.ca 

Randy Mellow Chief of Paramedics 705.743.0380 ext. 
4111 

rmellow@ptbocounty.ca 

Bryan Weir Director of Planning 705.743.0380 ext. 
2400 

bweir@ptbocounty.ca 

Bryan Weir Acting Director of Public 
Works 

705.743.0380 ext. 
2400 

bweir@ptbocounty.ca 

 

mailto:bweir@ptbocounty.ca
mailto:bweir@ptbocounty.ca
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Organization Charts 

The County is organized into six departments, each reporting to the Chief 
Administrative Officer. 

 

Administration 
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Key Contacts: 
Troy Speck Chief Administrative Officer 705.743.0380 ext. 

2100 
tspeck@ptbocounty.ca 

Karla Sampson Executive Assistant to the 
CAO and Warden 

705.743.0380 ext. 
2103 

ksampson@ptbocounty.ca 
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Corporate Projects and Services 

 

Our Corporate Projects and Services department is home to our Clerk and 
Information Technology (IT) divisions, in addition to handling insurance policies 
and claims, legal claims, corporate projects, communications, energy 
management, sustainability projects and the operations of Lang Pioneer Village 
Museum. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Key Contacts: 
Sheridan Graham Director, Corporate Projects & 

Services 
705.743.0380 ext. 
2500 

sgraham@ptbocounty.ca 

Heather Wrightly Corporate Projects & Services 
Administrative Assistant 

705.743.0380 ext. 
2501 

hwrightly@ptbocounty.ca 

 

  

 

mailto:hwrightly@ptbocounty.ca
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Key Contacts: 
Sheridan Graham Director, Corporate Projects & 

Services 
705.743.0380 ext. 
2500 

sgraham@ptbocounty.ca 

Heather Wrightly Corporate Projects & Services 
Administrative Assistant 

705.743.0380 ext. 
2501 

hwrightly@ptbocounty.ca 

Laurie Siblock Manager, Lang Pioneer Village 
Museum 

705.295.6694 ext. 
5100 

lsiblock@ptbocounty.ca 

 

  

 

mailto:hwrightly@ptbocounty.ca
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Finance and Purchasing 

 

The Finance department provides accounting services to all County departments. 
It is also responsible for coordinating the annual budget, preparing the financial 
statements for the annual external audit, and financial reporting to the provincial 
and federal governments. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Key Contacts: 
Trena DeBruijn Director of Finance, Treasurer 705.743.0380 ext. 

2200 
tdebruijn@ptbocounty.ca 

Yvette Peplinskie Deputy Treasurer 705.743.0380 ext. 
2201 

ypeplinskie@ptbocounty.ca 
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Human Resources 

The Human Resources department is a service-oriented team, supporting a 
respectful work environment and providing service excellence in: 

 Benefit coordination 
 Compensation 
 Employee and labour relations 
 Health & Safety 
 Payroll 
 Pension 
 Policy development and implementation 
 Recruitment 
 Training and development 

 

 

 

Key Contacts: 
Patti Kraft Director of Human Resources 705.743.0380 ext. 

2300 
pkraft@ptbocounty.ca 

Allison Young Human Resources Analyst 705.743.0380 ext. 
2302 

ayoung@ptbocounty.ca 
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Peterborough County/City Paramedics 

Peterborough County/City Paramedics (PCCP) provides emergency medical 
care to citizens and visitors of both Peterborough County and City. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Key Contacts: 
Randy Mellow Chief of Paramedics 705.743.0380 ext. 

4111 
rmellow@ptbocounty.ca 

Michelle Walsh Executive Assistant 705.743.0380 ext. 
4112 

mwalsh@ptbocounty.ca 
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Planning (GIS and Land Division) 

 

The Planning Department enables and accommodates orderly growth and 
development in Peterborough County. We provide information and advice to local 
Townships, consultants and the general public on planning matters. We are 
responsible for: 

 
 Severance approval 
 Plans of subdivision and condominium approvals 
 Processing applications for and approving, amendments to the County 

Official Plan 
 Approval of amendments to local Township Official Plans 
 Providing planning services to local Townships 
 Providing planning advice to County Council 

 

Peterborough County's online Geographic Information Services (GIS) provides 
an opportunity to explore the area. Within our GIS website you are able to: 

 Search for properties by address, roll number, lot and concession, or GPs 
coordinates 

 Learn about the landscape using map features or high resolution aerial 
photos 

 Print or export a customized map displaying your own mark-ups using the 
drawing and measurement tools 

 

Land Division processes applications for Consent (Severances) within the eight 
townships that make up the County. 
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Key Contacts: 
Bryan Weir Director of Planning 705.743.0380 ext. 

2400 
bweir@ptbocounty.ca 

Iain Mudd Manager of Planning 705.743.0380 ext. 
2401 

imudd@ptbocounty.ca 

Tammy Sikma Manager of GIS 705-743-0380 ext. 
2407 

tsikma@ptbocounty.ca 

 

  

 

mailto:imudd@ptbocounty.ca
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Public Works (Infrastructure) 

The Public Works department provides a safe, efficient and cost-effective 
transportation network throughout Peterborough County to meet the needs of our 
residents, businesses and visitors through responsible road maintenance and 
engineering. The department builds, operates, repairs and maintains more than 
700 kms of roads and over 150 bridges and culvert structures.  The department 
also includes our Facilities division, who are responsible for maintaining 13 
County owned/operated buildings. 

The Engineering and Design division of Public Works is responsible for all 
capital/construction projects related to roads and bridges, including: 

 Engineering and design of County roads 
 Surveying 
 Construction layout 
 Contract administration 
 Traffic counts 
 Traffic signals 
 Utility coordination 
 Entrance and sign permits 
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Road maintenance is the responsibility of the Operations division of Public 
Works. With depots located in Buckhorn, Douro, Havelock, Millbrook and Selwyn 
Township, ongoing maintenance activities include: 

 
 Roadside maintenance such as removal of road debris, brush, trees and 

beaver dams, as well as mowing and ditching 
 Hardtop maintenance 
 Safety features such as sign, guide rails and railway crossings 
 Bridge maintenance 
 Winter control activities such as plowing, sanding and salting of County 

roads 
 Weed Inspection 
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Our Waste Management division provides waste reduction services, including 
blue box recycling, composting and organics, electronics recycling, and 
household hazardous waste, to all County residents. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Key Contacts: 
 Director of Infrastructure 705.743.0380 ext. 

3100 
 

Yvonne Lynch Executive Assistant 705.743.0380 ext. 
3102 

ylynch@ptbocounty.ca 

 

Unions 

CUPE  Local 1306  Inside and outside County Workers 

  Local 4911 Paramedics 
  

 

https://www.ptbocounty.ca/en/living/recycling-and-garbage.aspx
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Shared & Joint Services 

Consolidated Municipal Services Management Agreement 

In 1998, City and County Councils approved a CMSM Agreement between the 

parties respecting the provincial delegation that the City would be the Service 

Delivery Manager of Ontario Works, Child Care and Social Housing and the 

County would be the Service Delivery Manager for Land Ambulance.   

The CMSM Agreement sets out how the various services would be cost shared 

and established a Joint Services Steering Committee. The term of the original 

agreement was for the five-year period 1999-2003. The agreement has been 

extended for further four year terms since the initial agreement with the formulas 

for cost sharing remaining the same throughout. The present agreement was 

extended a further term of one year in 2018 until December 31, 2019. 

Services under this agreement that are managed by the County are: 

Peterborough County City Paramedics 

Services under this agreement that are managed by the City are: 

Social Services (City of Peterborough)  

All Social Services in Peterborough County are provided by the City of 
Peterborough. Find services and resources in your community. 

Ontario Works  

Children's Services 

Employment Services 

Homelessness Services 

Community Outreach Services 

Housing & Homelessness 

 

Provincial Offences Act 

The Provincial Offences Court, a division of the City’s Legal Department, is 
responsible for the administration, prosecution and courtroom support of 
Provincial Offences Act offences and municipal by-laws within the City and 
County of Peterborough. 

http://www.peterborough.ca/Living/City_Services/Social_Services.htm
http://www.peterborough.ca/Living/City_Services/Social_Services/Community_Development_Program/Community_Services_Map.htm
http://www.peterborough.ca/Living/City_Services/Social_Services/Ontario_Works.htm
http://www.peterborough.ca/Living/City_Services/Social_Services/Children_s_Services.htm
http://www.peterborough.ca/Living/City_Services/Social_Services/Employment_Resources.htm
http://www.peterborough.ca/Living/City_Services/Social_Services/Homelessness_Services.htm
http://www.peterborough.ca/Living/City_Services/Social_Services/Community_Development_Program.htm
http://www.peterborough.ca/Living/City_Services/Housing_Division.htm
http://www.peterborough.ca/Business/Provincial_Offences_Office.htm
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Common statutes under the Provincial Offences Act include: 

 Highway Traffic Act e.g. speeding, careless driving, not wearing seatbelt, 
fail to stop at stop sign  

 Compulsory Automobile Insurance Act egg. Failing to surrender 
insurance card, driving without insurance  

 Liquor Licence Act egg. Intoxicated in a public place, open liquor in 
vehicle  

 Trespass to Property Act egg. Entering premises when entry prohibited, 
failing to leave premises after being directed to do so  

 Municipal By-Laws egg. Noise, zoning violations,  parking violations  
 Occupational Health & Safety, Environment, Transportation, Natural 

Resources, Labour or Finance violations  
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Additional Shared Services not in CMSM: 

Health Services (Peterborough Public Health)  

Peterborough Public Health services residents throughout the City and County of 
Peterborough, as well as Curve Lake and Hiawatha First Nations, and offer a 
wide range of programs and services ranging from healthy eating workshops, 
poverty reduction initiatives to controlling infectious disease outbreaks, water 
safety and oral health and sexual health clinic services.   

Fairhaven Long Term Care 

Established in 1960, Fairhaven is a 256-bed Long-Term Care Home offering high 

quality and compassionate care. Fairhaven is jointly owned by the municipalities 

of the City and County of Peterborough. 

Peterborough & The Kawarthas Economic Development 

Peterborough Economic Development (PED) is a non-profit corporation, without 

share capital, governed by a Board of Directors under the Corporations Act of 

Ontario. PED is responsible for the delivery of economic development and 

tourism services on behalf of the City of Peterborough and County of 

Peterborough, representing the interests of the Peterborough region as a whole. 

Funded through a four-year renewable Memorandum of Understanding (MOU) 

with the City and County of Peterborough, the current mandate is in place 

through December 31, 2019. While core funding comes from the City and 

County, PED actively seeks supplemental funding from granting agencies, 

sponsorships, partnerships, and other sources 

  

http://www.fairhavenltc.com/
https://peterboroughed.ca/
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Resources 

Major Communication Tools 

The County uses a number of communication tools to disseminate information to 

staff and externally to the public.  Below is a list of vehicles/tactics that may be 

used to communicate corporate initiatives, programs, events and activities to 

County of Peterborough stakeholders. 

Members of Council access communications services through the Corporate 

Projects & Services Department.   

Media Communications 

 Media Releases 

 Media Advisories 

 Matte Stories (feature-style stories) 

 Service and Information Updates 

 Photo Releases 

 Television and Radio Interviews 

Print Communications 

 County Connection – print ad monthly in local media  

 Strategic Communications/Issues Communications Brochures for 

Conferences, Meetings 

Interactive Communication 

 Social Media  

  Facebook   @PtboCounty   

  Twitter @PtboCounty 

 Web Communications www.ptbocounty.ca 

 News releases – Our website provides the ability to subscribe to our news 

and calendar feeds.  We are happy to sign you up!  

Staff Communications 

 MILO Intranet Site (Mountains of Information Logically Organized) 

 MILO – Learning Management System  

 E-mail (individual, all staff) 

 Memorandum 

 Briefing Notes (only for crises/issues management) 

 County Telephone Directory 

For more information, contact Sheridan Graham, Director, Corporate Projects 

& Services, 705.743.0380 ext. 2500 or cell 705.931.0652 or email 

sgraham@ptbocounty.ca 

http://www.ptbocounty.ca/
file://///CNTY-FILE-2.County.peterborough/Dept/Strategic%20Services/M06%20-Communications/Orientation/sgraham@ptbocounty.ca
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Resident Claims 

Peterborough County works to identify, assess and prioritize risks, and works to 

minimize, monitor, and control the probability and/or impact of unfortunate 

events. 

An effective risk management practice does not eliminate risks, however by 

putting into place a wide range of programs that engage employees across all 

departments, we aim to create a community and workplace that emphasizes 

safety. 

Please direct any resident with a claim for damage first to the County website 

www.ptbocounty.ca/riskmanagement 

Information to provide to residents making a claim:  

To make a claim to the County for property damage or personal injury, written 
notification must be provided.  

Residents should notify their insurance provider of the loss. Failure to notify the 
insurer at the onset of the loss may prejudice the right to recover under the 
insurance policy. 

In some situations, you are required to place the County on notice within 10 days 
of the incident. To ensure that your claim meets the notice requirement, please 
forward the claim within the 10 day period, as follows: 

 By sgraham@ptbocounty.ca or by mail or in person to: 

County of Peterborough 
Corporate Projects & Services 
470 Water Street 
Peterborough, ON K9H 3M3 

Claims will be investigated without prejudice, based on the facts as they present 
themselves and under standard legal practices and principles.  

Fraudulent claims cost all taxpayers. The County will prosecute all fraudulent 
claims to the full extent of the law. 

  

http://www.ptbocounty.ca/riskmanagement
mailto:sgraham@ptbocounty.ca
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What to include in the notice of claim: 

When preparing the notice of claim, ensure that it contains the following 
information, as applicable: 

 Name, address and phone number of the person making the claim 
 Name, address and phone number of the person submitting the claim, if 

different from above 
 Date, time and exact location (address or closest intersection) of the 

incident causing damage, injury or loss 
 A brief description of what happened 
 The type of damage or injury sustained; first aid administered or 

ambulance called 
 Weather conditions 
 Footwear worn 
 Attach copies of estimates (at least two), invoices or expenses incurred as 

a result of the event, or list these and indicate “forthcoming” 
 Attach photographs taken or diagrams 
 List name(s) of County staff involved, where applicable 
 List name(s) of witness and contact information 
 List name(s) of any contractor involved, if known 

 

  



Page 54 

Who Does What? 

Federal Government Services 

The Government of Canada provides services relating to the entire 
country.  These services include: 

 Census 
 Citizenship 
 Copyrights 
 Criminal law 
 Defence 
 External and international relations 
 Employment Insurance 
 Indigenous Affairs 
 Money and banking 
 Postal service 
 Transportation 
 Income tax 

Provincial Government Services 

Provincial Governments deliver services that relate to that province.  The 
Ontario Government services include: 

 Administration of justice 
 Environment 
 Education 
 Health 
 Natural Resources 
 Property and civil rights 
 Community and social services 

County Services 

Peterborough County provides the following services to eight local municipalities: 

 County Planning 
 County roads, bridges, traffic signals and controls 
 Emergency Management 
 Paramedic Services 
 Tax Policy 
 Waste Diversion (recycling, hazardous waste, leaf and yard waste, 

electronics recycling & more) 

https://www.canada.ca/en.html
https://www.ptbocounty.ca/en/living/recycling-and-garbage.aspx
https://www.ptbocounty.ca/en/living/recycling-and-garbage.aspx
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Local Municipal Services 

Each of our eight Municipalities provide local services: 

 Animal control 
 By-law enforcement 
 Fire protection and prevention 
 Garbage Collection 
 Heritage 
 Libraries 
 Policing 
 Licensing 
 Local roads (streets and sidewalks) 
 Local planning and zoning 
 Municipal elections 
 Parks and recreation 
 Property tax administration 
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Members of Parliament (MPs) 

Peterborough County is served by three (3) MPs: 

Maryam Monsef, Peterborough – Kawartha 

 

  

https://www.ourcommons.ca/Parliamentarians/en/members/Maryam-Monsef(88922)
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Kim Rudd, Northumberland – Peterborough South 

 

 

  

https://www.ourcommons.ca/Parliamentarians/en/members/Kim-Rudd(71718)
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Jamie Schmale – Haliburton-Kawartha Lakes -Brock

 

 

 

 

https://www.ourcommons.ca/Parliamentarians/en/members/Jamie-Schmale(88770)
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Members of Provincial Parliament (MPPs) 

 

Peterborough County falls under the jurisdiction of three (3) MPPS: 

David Piccini, Northumberland – Peterborough South 

 

  

https://www.ola.org/en/members/all/david-piccini
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Laurie Scott, Haliburton – Kawartha Lakes – Brock 

 

  

https://www.ola.org/en/members/all/laurie-scott
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Dave Smith, Peterborough – Kawartha 

 

 

https://www.ola.org/en/members/all/dave-smith
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Environmental Initiatives 

Sustainable Peterborough 

Sustainable Peterborough is a community based, regional partnership comprised 
of community groups, residents, businesses, local governments and First 
Nations.  Caring communities balancing prosperity, well-being and nature was 
the vision created by our community to reflect what the Greater Peterborough 
Area should look like in 25 years.  As such, we work together to ensure a 
sustainable future, balancing prosperity, well-being and nature. 

 

We are working to integrate the sustainability framework identified in the 
Community Sustainability Plan throughout the Greater Peterborough Area. The 
Sustainable Peterborough Plan defines what a Sustainable Peterborough will 
look like for the next generation, and sets goals, directions, and actions for 
balancing the environmental, socio-cultural, and economic pillars of 
sustainability.  Sustainable Peterborough operates on base funding provided by 
the County and City of Peterborough. 

 

Climate Change Action Plan 

Sustainable Peterborough has developed a Climate Change Action Plan (CCAP) 
for the Greater Peterborough Area (GPA). The overall objective of the CCAP is to 
reduce our greenhouse gas (GHG) emissions, reduce the use of fossil fuels, 
lower our energy consumption, and adapt to our changing climate. The plan has 
identified goals, actions, and emissions reduction targets that fit with and address 
the unique needs of each Municipal and First Nation partner.  

 

What is the Partners for Climate Protection Program?  

Partners for Climate Protection (PCP) Program is a commitment by local 
governments to reduce GHG emissions and act on climate change. Administered 
by the Federation of Canadian Municipalities (FCM), the program has over 225 
local and regional governments participating. As a Priority Action of the 
Sustainable Peterborough Plan, each Municipality and First Nation was 
encouraged to become a member of the PCP Program.  

 

To prepare the CCAP, the following five-milestones will be completed: 

1. Establish a GHG inventory and forecast – completed November 2015 

2. Set emission reduction targets – completed December 2016  

3. Develop a Climate Change Action Plan – completed December 2016  

4. Implement the local action plan(s) – underway  

5. Monitor progress and report on results – underway 
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For more information about the PCP program, please visit:  

http://www.fcm.ca/home/programs/partners-for-climate-protection.htm 

 

What is included in the CCAP? 

The CCAP has two distinct focuses: Municipal and First Nations and Community. 
A “Corporate” or Municipal and First Nations Operations CCAP and “Community” 
CCAP have been created for each of the 10 municipalities and 2 First Nations. 
The two First Nations Corporate CCAP are still in the process of being 
completed.  

The Corporate sector focuses on GHG emissions from heating, electricity and 
waste generated in all municipally owned facilities, and from the operation of 
vehicles, equipment and corporate related travel.  

The Community sector focuses on GHG emissions emitted from home and 
business heating/cooling and electricity, transportation, and generation of waste. 
Climate change from a community perspective can be influenced by individuals, 
businesses, organizations, institutions and various levels of government. 

 

 

 

  

http://www.fcm.ca/home/programs/partners-for-climate-protection.htm
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Eastern Ontario Wardens’ Caucus 

Since its inception, the Eastern Ontario Wardens' Caucus (EOWC) has worked to 

support and advocate on behalf of the property taxpayers across rural Eastern 

Ontario. The EOWC covers an area of 45,000 square kilometers from Cobourg to 

the Quebec border, and includes 13 upper-tier and single-tier municipalities as 

well as 90 local municipalities. 

All these member municipalities work together as a team, researching important 

issues, advocating for our 750,000 residents, and striving to ensure that 

conditions are in place to make Eastern Ontario the greatest place in the world to 

reside and do business. 

The EOWC endeavors to speak with one voice, ensuring that our views are 

heard and considered by federal and provincial policy makers, business leaders, 

the media and the public. 

The EOWC's priorities for 2018 are tightly focused on improving infrastructure 

and connectivity, growing the regional economy, and reducing municipalities' 

operational costs. Among other strategies, the EOWC endeavors to do this by: 

 advocating for the improvement of cellular networks in order to ensure 

mobile broadband services and increased public safety across rural 

Eastern Ontario's many communities; and 

 continuing to implement the region's economic development strategy, 

through the Eastern Ontario Leadership Council. 

The Eastern Ontario Wardens' Caucus is composed of 13 members across rural 
Eastern Ontario, including 11 regional County municipalities and two Single-tier 
municipalities. To learn more about each individual member municipality, please 
visit the following websites: 

 County of Frontenac 
 County of Haliburton 
 County of Hastings 
 City of Kawartha Lakes 
 County of Lanark 
 United Counties of Leeds and Grenville 
 County of Lennox and Addington 
 County of Northumberland 
 County of Peterborough 
 United Counties of Prescott and Russell 
 County of Prince Edward 
 County of Renfrew 
 United Counties of Stormont, Dundas and Glengarry 

http://www.eowc.org/
http://www.frontenaccounty.ca/en/index.asp
https://haliburtoncounty.ca/
http://www.hastingscounty.com/
https://www.kawarthalakes.ca/en/index.aspx
http://www.lanarkcounty.ca/
http://www.leedsgrenville.com/en/
https://www.lennox-addington.on.ca/
http://www.northumberlandcounty.ca/en/
https://www.ptbocounty.ca/en/index.aspx
http://www.en.prescott-russell.on.ca/
http://www.thecounty.ca/
http://www.countyofrenfrew.on.ca/
http://www.sdgcounties.ca/
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Glossary of Terms 

5R’s Rethink, Refuse, Reduce, Reuse, Recycling 

A/P Accounts Payable 

A/R Accounts Receivable 

AAC Accessibility Advisory Committee and Agricultural Advisory 

Committee 

AAFC Agriculture and Agri-Food Canada 

AANDC Aboriginal Affairs and Northern Development Canada 

(formerly INAC) 

ABC Awards and Bursaries Committee 

ACP Advanced Care Paramedic 

ACR Ambulance Call Report or e-ACR (if electronic) 

ADDAS ARIS Dispatch Data Access Service 

AMCTO Association of Municipal Clerks and Treasurers of Ontario 

AMEMSO Association of Municipal Emergency Medical Services 

Operators 

AMO Association of Municipalities of Ontario 

A-N Township of Asphodel-Norwood 

ANSI Area of Natural and Scientific Interest 

AODA Accessibility for Ontarians with Disabilities Act, 2005 

ARIS Ambulance Response Information System 

BCF-CC Build Canada Fund – Communities Component 

BHP Base Hospital Physician 

CA Chartered Accountant 

CACC Central Ambulance Communications Centre 

CAO Chief Administrative Officer 

CASL Canadian Anti-Spam Legislation 

CCAC Community Care Access Centre 
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CCG County Control Group 

CCP Critical Care Paramedic 

CCRC Community Counselling and Resource Centre 

CE-LHIN Central East Local Health Integration Network 

CEMC Community Emergency Management Coordinator 

CEPCP Central East Pre-hospital Care Program (Base hospital) 

CERB Central Emergency Reporting Bureau 

CFDC Community Futures Development Corporation 

CGA Certified General Accountant 

CHRP Certified Human Resources Professional 

CIC Citizenship and Immigration Canada 

CIDA Canadian International Development Agency 

CIF Continuous Improvement Fund 

CIP Affordable Housing Community Improvement Plan 

CM Township of Cavan Monaghan 

CMA Certified Management Accountant 

CMHA Canadian Mental Health Association 

CMSM Consolidated Municipal Services Management Agreement 

with City 

CNIB Canadian National Institute of the Blind 

CPA Chartered Professional Accounted 

CP&S Corporate Projects & Services 

CPIC Canadian Police Information Centre 

CPP Canada Pension Plan 

CRA Canada Revenue Agency 

CRST Counties Regions and Single Tiers 

CTAS Canadian Triage and Acuity Scale 
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CUPE, Local 1306 Canadian Union of Public Employees, Local 1306 – Inside 

and outside employees of the County of Peterborough 

CUPE, Local 4911 Canadian Union of Public Employees, Local 4911 – 

Paramedic Employees of the County of Peterborough 

CVA Current Value Assessment 

CVCA Crowe Valley Conservation Authority 

DD Township of Douro Dummer 

DFO Department of Fisheries and Oceans 

EDU Ministry of Education 

EHC Extended Health Care 

EHSB Emergency Health Services Branch 

EHT Employer Health Tax 

EI Employment Insurance 

EIS Environmental Impact Study 

EMO Emergency Management Ontario 

EMS Emergency Medical Services 

EMSCC EMS Chiefs of Canada 

ENERGY Ministry of Energy 

EOC Emergency Operations Centre 

EODC Eastern Ontario Development Commission 

EODF Eastern Ontario Development Fund 

EODP Eastern Ontario Development Program 

EORN Eastern Ontario Regional Network 

EOWC Eastern Ontario Wardens’ Caucus 

ERV Emergency Response Vehicle 

ESA Employment Standards Act 

F/T Full-time 
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FCM Federation of Canadian Municipalities 

FedDev Federal Economic Development Agency for Southern 

Ontario (formerly SODA) 

FedNor Federal Economic Development Agency for Northern 

Ontario 

FHAP Federal Housing Action Program 

FIPPA Freedom of Information and Protection of Privacy Act 

FIR Financial Information Return 

FOI Municipal Freedom of Information and Protection of 

Privacy Act  

GC&H Township of Galway-Cavendish & Harvey (now 

Municipality of Trent Lakes) 

GIS Geographic Information Systems 

GPAEDC Greater Peterborough Area Economic Development 

Corporation 

GPCC Greater Peterborough Chamber of Commerce 

GRCA Ganaraska Region Conservation Authority 

HAP Housing Access Peterborough 

HBM Township of Havelock-Belmont-Methuen 

HIARA Hazard Identification and Risk Assessment 

HR Human Resources 

HRDC Human Resources Development Canada 

HRPAO Human Resources Professional Association of Ontario 

HST Harmonized Sales Tax 

HTA Highway Traffic Act 

IASR Integrated Accessibility Standards Regulation 

ICRCG Investigation, Certification and Regulation Compliance 

Group 
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IE Microsoft’s Internet Explorer (application to browse the 

web) 

IMS Incident Management System 

INFC Infrastructure Canada 

Internet External network accessible to everyone (the World Wide 

Web) 

Intranet Internal network accessible to County staff 

ISF Infrastructure Stimulus Fund 

IT Information Technology 

JEPP Joint Emergency Preparedness Program 

JHSC Joint Health and Safety Committee 

JSSC Joint Services Steering Committee 

KPCA Kawartha Cooperative Purchasing Association 

KRCA Kawartha Region Conservation Authority 

LAN Local Area Network (What you connect with in the office 

using a network cable) 

LAS Local Authority Services 

LCBO Liquor control Board of Ontario 

LDC Land Division Committee 

LHIN Local Health integration Network 

LPAT Local Planning Appeal Tribunal 

LPV Lang Pioneer Village 

LPVMAC Lang Pioneer Village Museum Advisory Committee 

LSR Local Service Realignment 

LTD Long Term Disability 

MIII Municipal Infrastructure Investment Initiative 

MA Municipal Act, 2001, S.O. 2001 

MAA Ministry of Aboriginal Affairs 
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MAG Ministry of Attorney General 

MCG Municipal Control Group 

MCITT Ministry of Citizenship, Immigration and International Trade 

MCSCS Ministry of Community Safety and Correctional Services 

MCSS Ministry of Community and Social Services 

MCYS Ministry of Children and Youth Services 

MEA Municipal Engineers Association 

MEDEI Ministry of Economic Development, Employment and 

Infrastructure 

MEPCO Municipal Employer Pension Centre Ontario 

MFIPPA  Municipal Freedom of Information and Protection of 

Privacy Act 

MFOA Municipal Finance Officers Association 

MGCS Ministry of Government and Consumer Services 

MHSW Material Hazardous or Special Waste 

MIA Ministry of Intergovernmental Affairs 

MMAH Ministry of Municipal Affairs and Housing 

MNDM Ministry of Northern Development and Mines 

MNRF Ministry of Natural Resources and Forestry 

MOECC Ministry of the Environment and Climate Change 

MOF Ministry of Finance 

MOH Ministry of Health 

MOHLTC Ministry of Health and Long-Term Care 

 Ministry of Health and Long-Term Care: Long-Term Care 

and Wellness (same Ministry but the Minister is an 

Associate) 

MOL Ministry of Labour 

MOR Ministry of Revenue 
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MP Member of Parliament 

MPAC Municipal Property Assessment Corporation 

MPMP Municipal Performance Measurement Program 

MPP Member of Provincial Parliament 

MRF Material Recycling Facility 

MRI Ministry of Research and innovation 

MSW Municipal Solid Waste 

MTCS Ministry of Tourism, Culture and Sport 

MTCU Ministry of Training, Colleges and Universities 

MTO Ministry of Transportation 

MUTCD Manual of Uniform Traffic Control Devices 

MWA Municipal Waste Association 

NK Township of North Kawartha 

NUG Non-Union Employee Group 

ODIA Ontario Defibrillator Access Initiative 

ODC  Ontario Development Corporation  

OEMC  Ontario East Municipal Conference  

OES  Ontario Electronics Stewardship  

OFA  Ontario Federation of Agriculture  

OFFA  Office of Francophone Affairs 

OGRA/ROMA  Ontario Good Roads’ Association/Rural Ontario Municipal 

Association  

OHF  Ontario Heritage Foundation  

OLD  Offload Delay  

OLG  Ontario Lottery and Gaming  

OMAFRA  Ontario Ministry of Agriculture, Food and Rural Affairs  

OMB  Ontario Municipal Board  
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OMBI  Ontario Municipal CAO’s Benchmarking Initiative  

OMERS  Ontario Municipal Employee Retirement System  

OMHRA  Ontario Municipal Human Resource Association  

OMPF  Ontario Municipal Partnership Fund 

OP  Official Plan  

OPA  Official Plan Amendment  

OPG  Ontario Power Generation  

OPP  Ontario Provincial Police  

ORC  Ontario Realty Corporation  

ORCA  Otonabee Region Conservation Authority  

ORMCP  Oak Ridges Moraine Conservation Plan  

ORPP  Ontario Retirement Pension Plan 

OSM Township of Otonabee-South Monaghan  

OSS  Ontario Seniors’ Secretariat  

OTM  Ontario Traffic Manual  

OW  Ontario Works  

OWD  Ontario Women’s Directorate  

OWMA  Ontario Waste Management Association  

P/T  Part-time  

PAD  Public Access Defibrillator  

PCCDTF  Peterborough County-City Disaster Trust Fund  

PCCP  Peterborough County-City Paramedics 

PCCWMF Peterborough County/City Waste Management Facility  

PCFA  Peterborough County Federation of Agriculture 

PCFFG  Peterborough County Forest Focus Group  

PCP  Primary Care Paramedic  
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PDF  Portable Document Format - Adobe Document  

PHC  Peterborough Housing Corporation  

PHIPA  Personal Health Information Protection Act  

PIL  Payment-in-lieu 

PKED Peterborough & Kawarthas Economic Development 

 PMMCTA  Peterborough Municipal Managers, Clerks, Treasurers 

Association  

POA  Provincial Offences Act  

PPCII  Peterborough Partnership Council on Immigrant Integration  

PPH  Peterborough Public Health  

PPRN  Peterborough Poverty Reduction Network  

PPS  Provincial Policy Statement 

PRHC  Peterborough Regional Health Centre  

PSAB  Public Sector Accounting Board  

PSPC  Peterborough Social Planning Council  

PSW  Provincially Significant Wetland  

PW  Public Works  

RCA  Retirement Compensation Arrangement  

RO  Regulations of Ontario  

ROW  Right-of-Way 

RPHA Resource Productivity and Recovery Authority 

RRCEA Resource Recovery and Circular Economy Act  

RRO  Revised Regulations of Ontario  

RSO  Revised Statutes of Ontario  

RST  Retail Sales Tax  

RTS  Response Time Standard  

RTW  Return to Work 
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SEL  Township of Selwyn  

SO  Statutes of Ontario  

SSO  Source Separated Organics  

STD  Short Term Disability  

TAC  Transportation Association of Canada  

TBS  Treasury Board Secretariat  

TCA  Tangible Capital Assets  

The Web  World Wide Web (also called the Internet)  

TIS  Traffic Impact Study  

TL  Municipality of Trent Lakes (formerly Township of Galway-

Cavendish & Harvey) 

TOMRMS  The Ontario Municipal Records Management System  

TSW  Trent Severn Waterway  

TWP  Township  

WDO  Waste Diversion Ontario  

WDTA Waste Division Transition Act 

WEEE  Waste Electronics and Electrical Equipment  

WMC  Waste Management Committee  

WOWC  Western Ontario Wardens’ Caucus  

WSIA  Workplace Safety and Insurance Act  

WSIB  Workplace Safety and Insurance Board  

ZBL  Zoning By-Law  

ZBLA  Zoning By-Law Amendment 
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Resources & Plans – web-linked to source documents 

Capital Asset Management Plan, December 18, 2013 – Deals with County 

Infrastructure assets (roads and bridges) with a net book value of approximately 

$79 million (2012) and an infrastructure deficit of approximately $161 million.  

Charts a path for the financial planning and maintenance alternatives related to 

the long term management of County infrastructure.   

Capital Asset Management Plan Appendices  

Communications Strategy  Ensures communication across the County is well 

coordinated, effectively managed and responsive to the information needs of 

Council, municipal employees, the public, etc.  

County Official Plan (consolidated to August 2017) directs and guides the 

actions of local municipalities and the County in policy planning and physical 

planning on a very broad basis.  It serves as the upper tier Official Plan for the 

County by establishing a vision in which planning and stewardship protect and 

enhance a diverse landscape, lifestyle and sense of community for the County.  It 

also functions as the lower tier Official Plan for four of the Townships:  Asphodel-

Norwood, Douro-Dummer, North Kawartha and Selwyn. 

County Official Plan Schedules 

Local Land Use Schedules for Asphodel-Norwood, Douro-Dummer, North 

Kawartha and Selwyn  

Development Charges By-law  

Energy Management Plan– Describes the previous, current and proposed 

measures for conserving and reducing the amount of energy consumed by the 

County’s operations and for managing the County’s demand for energy, including 

a forecast of the expected results of current and proposed measures. 

EOWC  

Forest Management Plan for the Peterborough County Forest – January 1, 

2010 to December 31, 2019 – Outlines resource management and forestry 

activities scheduled to take place within the County Forest between 2010-2019, 

providing both long and short-term management direction. 

Greater Peterborough Area Community Sustainability Plan - looks to find a 

balance between environmental, economic and socio-cultural pillars for 10 

municipalities and 2 First Nations. 

https://www.ptbocounty.ca/en/resourcesGeneral/Documents/2013-12-18-Asset-Management-Plan---Attachment-1---Plan.pdf
https://www.ptbocounty.ca/en/resourcesGeneral/Documents/2013-12-18-Asset-Management-Plan-Report---Attachment-2---AMP-Appendices.pdf
https://www.ptbocounty.ca/en/exploring/resources/Documents/2013-12-04-County-Communications-Strategy-v2-new-website.pdf
https://www.ptbocounty.ca/en/resourcesGeneral/Documents/planning-County-OP.pdf
https://www.ptbocounty.ca/en/resourcesGeneral/Documents/planning-County-OP-Schedules.pdf
https://www.ptbocounty.ca/en/growing/official-plan.aspx
https://www.ptbocounty.ca/en/growing/official-plan.aspx
https://www.ptbocounty.ca/en/growing/resources/Development-Charges-By-law-2017-19.pdf
https://www.ptbocounty.ca/en/resourcesGeneral/Documents/County-of-Peterborough-Energy-Management-Plan-2014.pdf
http://www.eowc.org/
https://www.ptbocounty.ca/en/exploring/resources/Documents/2011-57A-County-Forest-Management-Plan.pdf
https://sustainablepeterborough.ca/wp-content/uploads/2015/01/SP_Plan_Final_Plan.pdf
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Housing & Homelessness Plan – 2014-2024 - Sets a strategic direction across 

City and County, a timetable to monitor progress and provides a guide for 

specific actions following municipal approval processes.  

Strategic Plan 2015-2019 - Provides a framework to guide the strategic direction 

of the County of Peterborough, is intended to be a flowing and evolving 

document that is re-visited, re-assessed and re-aligned annually with changing 

priorities, legislation and requirements. 

Transportation Master Plan Update – First review and update to the County’s 

first Transportation Plan (approved in 2004) taking into account emerging trends, 

needs and opportunities that have occurred since 2004, focusing on reviewing 

and updating infrastructure needs, network analysis, policy and standards and 

implementation plan. 

Appendices  

a. Appendix A – Notices (5 pages)  

b. Appendix B – Public Information Centre (PIC) #1 Summary (30 

pages)  

c. Appendix C Public Information Centre (PIC) #2 Summary (46 pages) 

d. Appendix D Public Information Centre (PIC) #3 Summary (39 pages) 

e. Appendix E Other Stakeholder Consultation (281 pages) 

f. Appendix F – Travel Demand Model Report (122 pages) 

g. Appendix G – Intersection Review (134 pages) 

h. Appendix H – Detailed Evaluation Table (20 pages) 

 

Waste Management Plan Update –  Tool for County use in the development of 

waste management policies, guidelines and best practices for both short and 

long term planning.   

 

http://www.peterborough.ca/Living/City_Services/Housing_Division/10-year_Housing_and_Homelessness_Plan.htm
https://www.ptbocounty.ca/en/resourcesGeneral/Documents/Peterborough_County_Strategic_Plan_2015_2019.pdf
https://www.ptbocounty.ca/en/resourcesGeneral/Documents/TMP-Update.pdf
https://www.ptbocounty.ca/en/resourcesGeneral/Documents/TMP-Appendix-A-Notices.pdf
https://www.ptbocounty.ca/en/resourcesGeneral/Documents/TMP-Appendix-B-PIC-1-Summary.pdf
https://www.ptbocounty.ca/en/resourcesGeneral/Documents/TMP-Appendix-B-PIC-1-Summary.pdf
https://www.ptbocounty.ca/en/resourcesGeneral/Documents/TMP-Appendix-C-PIC-2-Summary.pdf
https://www.ptbocounty.ca/en/resourcesGeneral/Documents/TMP-Appendix-D-PIC-3-Summary.pdf
https://www.ptbocounty.ca/en/resourcesGeneral/Documents/TMP-Appendix-E-Other-Stakeholder-Consultation.pdf
https://www.ptbocounty.ca/en/resourcesGeneral/Documents/TMP-Appendix-F-Model-Documentation-Report.pdf
https://www.ptbocounty.ca/en/resourcesGeneral/Documents/TMP-Appendix-G-Intersection-Review.pdf
https://www.ptbocounty.ca/en/resourcesGeneral/Documents/TMP-Appendix-H-Detailed-Evaluation-Tables.pdf
https://www.ptbocounty.ca/en/resourcesGeneral/Documents/WM-2013-Waste-Management-Master-Plan-Full.pdf
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Committee Websites   

Name of Committee/Board/Agency Website Link 

 

Agricultural Advisory Committee AAC 

Age-Friendly Peterborough Advisory Committee AFP 

Fairhaven Committee of Management Committee of Management 

Greater Peterborough Chamber of Commerce 

Board of Directors 
Board of Directors 

Joint Services Steering Committee* JSSC  

Lang Pioneer Village Museum Advisory 

Committee 
LPVM 

Peterborough County Federation of Agriculture PCFA 

Peterborough Public Health  PPH 

Peterborough County-City Waste Management 

Committee* 
WMC 

Peterborough Housing Corporation PHC 

 

 

http://peterboroughed.ca/sectors/agriculture/
http://www.peterborough.ca/Living/City_Services/Age-friendly_Peterborough.htm
http://www.fairhavenltc.com/governance/
http://www.peterboroughchamber.ca/board-of-directors.html
http://www.peterborough.ca/City_Hall/Committees.htm
http://www.langpioneervillage.ca/
https://ofa.on.ca/federations/peterborough/
http://www.pcchu.ca/
http://www.peterborough.ca/City_Hall/Committees.htm
http://ptbohousingcorp.ca/index.php/peterborough-housing-corporation

